
Here is a step-by-step guide on how to make the most of your 10 free applications before 

deciding whether to upgrade. 

Phase 1: The Preparation (Before Your First Application) 

This is the most critical phase. Do not use a single application until you have completed these 

steps. The quality of the AI's output is directly dependent on the quality of your input. 

1. Create Your "Master Source" of Information: 

The Smart Applier will pull from the information you provide. Make it as strong as possible. 

• Master Resume: Don't just upload your old resume. Update it thoroughly. 

o Quantify Everything: Instead of "Managed a team," write "Managed a team of 5, 

increasing productivity by 15% in Q3." 

o Include Keywords: Weave in keywords and skills relevant to the types of jobs 

you'll be targeting. 

o Be Comprehensive: Include all relevant projects, skills, and experiences. This 

gives the AI more raw material to work with when tailoring applications. 

• Professional Bio/Summary: Write a compelling 3-4 sentence professional summary. 

This is often the first thing the AI will use to understand your "voice" and personal brand. 

• Portfolio & Work Links: Have your GitHub, portfolio website, LinkedIn profile, and any 

other relevant links ready to go. 

2. Strategize Your 10 Test Applications: 

Don't just apply to the first 10 jobs you see. Curate a list to test the tool's capabilities and 

versatility. Your goal is to gather data. A good mix would be: 

• 2 "Perfect Fit" Jobs: Roles where your experience is a near-perfect match. This tests 

how well the AI can highlight your strengths for an ideal role. 

• 2 "Stretch" Jobs: Roles you're interested in but might be slightly underqualified for. This 

tests the AI's ability to frame your experience convincingly and fill gaps. 

• 3 Jobs from Major Platforms: Pick at least one from LinkedIn (with "Easy Apply"), one 

from Indeed, and one from another major job board to test compatibility. 

• 2 Jobs from a Company's Direct Website: These often have unique, non-standard 

application forms (like Workday or Greenhouse). This is a crucial test of the tool's 

flexibility. 

• 1 "Oddball" Job: Find a job with unusual or extensive screening questions ("What's your 

favourite project and why?", "Describe a time you failed."). This tests the quality of its 

long-form answer generation. 

3. Understand the Tool's Settings: 

Before you start, explore the Smart Applier dashboard. Watch any tutorial videos and read the 

FAQ. Look for settings related to: 

• Tone of Voice: (e.g., Professional, enthusiastic, concise). 



• Custom Instructions: Can you give it specific instructions for each application? 

• Editing Interface: How easy is it to review and edit the generated content before 

submitting? 

 

Phase 2: The Execution & Analysis (During Your 10 

Applications) 

As you use your applications, your role is to be a critical reviewer and a data collector. 

1. Never "Fire and Forget": Review Everything: 

This is the most important rule. Do not trust the AI to submit a perfect application on its own. 

• Read Every Cover Letter: Does it sound like you? Is it generic or specific? The best 

practice is to let the AI generate the body, but you should always personalize the first 

sentence to mention something specific about the company. 

• Fact-Check All Answers: Ensure the AI hasn't "hallucinated" or misrepresented your 

experience when filling out forms. 

• Edit for Tone and Polish: The AI is your assistant, not your replacement. Tweak 

sentences to sound more natural and authentic to you. A well-edited AI application is far 

better than a purely AI-generated one. 

2. Document Your Experience in a Spreadsheet: 

Create a simple tracker to turn your feelings into hard data. This will be invaluable for your final 

decision. 

Column Example Purpose 

Job Title/Company Senior Analyst / Acme Corp To keep track of applications. 

Source 
Company Website 

(Greenhouse) 
To test platform compatibility. 

Time to Apply 

(Manual) 
Estimate: 25 mins Your baseline for comparison. 

Time to Apply (w/ 

Tool) 
Actual: 7 mins Includes your review/edit time. 

Time Saved 18 mins The core value proposition. 

Output Quality (1-5) 4 
How good was the generated 

text? 

Edits Required 
Some (fixed tone, added 

detail) 

How much work did you have 

to do? 



Notes / Issues Failed to fill 1 field correctly. 
Records any bugs or 

frustrations. 

3. Actively Test its Limits: 

As you work through your strategic list from Phase 1, pay close attention to how it performs on 

the difficult applications (the direct company website, the one with lots of questions). Did it 

succeed? Did it fail? Note it in your spreadsheet. 

 

Phase 3: The Decision (After Your 10 Applications) 

Now, use the data you've collected to make an informed choice. 

1. Analyse Your Spreadsheet: 

Look at the totals and averages. Ask yourself these key questions: 

• Quality: On a scale of 1-5, what was the average quality of the cover letters and 

answers? Were they genuinely helpful starting points? 

• Time Savings: How much time did you realistically save per application, including your 

review and editing time? Is an average of 10-15 minutes saved per application worth the 

monthly fee? 

• Pain Points: How often did the tool fail or require significant manual correction? Were 

the frustrations minor or deal-breakers? 

• Effectiveness: Did you get any responses, screening calls, or interviews from the 10 

applications? (While 10 is a small sample size, getting even one positive response is a 

very strong signal). 

2. Calculate the Return on Investment (ROI): 

This is the ultimate test. 

• Value of Your Time: Assign a dollar value to your job-searching time. If you save 4 

hours a month and you value your time at $25/hour, the tool provides $100 in value. 

• Compare to Cost: Look up the price of the Undetectable.ai subscription. If the value you 

calculated is significantly higher than the monthly cost, it's a good investment. 

• Consider Intangible Value: Does it reduce the burnout and tedium of job searching? 

That mental health benefit has real value, even if it's not on a spreadsheet. 

3. Make Your Decision: 

• YES, Upgrade: If the time saved is significant, the quality is high, and the cost is 

reasonable for the value you receive. 

• NO, Don't Upgrade: If you spent more time correcting the AI than it saved you, the 

quality was poor, or it failed on the job sites you use most often. 



• MAYBE LATER: If the tool is good, but you don't plan on applying to many more jobs in 

the short term. You know it works, and you can always subscribe later if your job search 

extends longer than you expected. 

By following this strategic process, you will walk away from your 10-application trial with clear, 

data-backed evidence to make the right decision for your career and your wallet. 

MAYBE LATER: If the tool is good, but you don't plan on applying to many more jobs in the 

short term. You know it works, and you can always subscribe later if your job search extends 

longer than you expected. 

By following this strategic process, you will walk away from your 10-application trial with 

clear, data-backed evidence to make the right decision for your career and your wallet. 


